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ABSTRACT

Drawing on three waves of survey data from a non-probability sample from
Germany, this paper examines two opposing expectations about the
pandemic’s impacts on gender equality: The optimistic view suggests that
gender equality has increased, as essential workers in Germany have been
predominantly female and as fathers have had more time for childcare. The
pessimistic view posits that lockdowns have also negatively aﬀected women’s
jobs and that mothers had to shoulder the additional care responsibilities.
Overall, our exploratory analyses provide more evidence supporting the latter
view. Parents were more likely than non-parents to work fewer hours during
the pandemic than before, and mothers were more likely than fathers to
work fewer hours once lockdowns were lifted. Moreover, even though
parents tended to divide childcare more evenly, at least temporarily, mothers
still shouldered more childcare work than fathers. The division of housework
remained largely unchanged. It is therefore unsurprising that women, in
particular mothers, reported lower satisfaction during the observation period.
Essential workers experienced fewer changes in their working lives than
respondents in other occupations.
ARTICLE HISTORY Received 24 July 2020; Accepted 2 October 2020
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Introduction
The COVID-19 pandemic has fundamentally changed the lives of people
around the globe and has led to increases in social inequalities with
regard to health (van Dorn et al. 2020 for the US and Hoenig and
Wenz 2020 for Germany) and economic opportunities. Gender
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inequalities seem to have also risen as a consequence of the pandemic.
For the US, for example, Collins et al. (2020) found that women were
more likely to reduce their working hours than men. In a crosscountry comparison of Germany, the US, and Singapore, Reichelt et al.
(2020) reached similar conclusion but also found some variation in the
pandemic’s gendered impact for the countries under study.
In this study, we explored the social and economic implications of the
pandemic for gender inequality in Germany by examining changes in
paid and unpaid work and in subjective well-being in response to the
nationwide lockdown. People’s working and family lives were fundamentally altered when the German government ordered the closure of
schools, day-care centres, restaurants, cultural facilities, and much of
the retail sector in mid-March 2020. Many businesses aﬀected by social
distancing measures and declining customer demand cut their employees’ working hours or asked employees to work from home.
During the lockdown, Germany’s tradition as a ‘subsidiary’ welfare
state (Esping-Andersen 1990), in which the family is a major provider
of social welfare, was reinvigorated (after a period of decline following
major policy changes in recent years; see, e.g. Blome 2016). As a
general recommendation was to minimize contact between children
and elderly people, most parents of young children in Germany (all
those not considered ‘essential workers’) were left to arrange childcare
and provide home schooling on their own.
In light of the lack of support for parents during the pandemic, the
persistent gender segregation of Germany’s labour market (Rosenfeld
et al. 2004; EIGE 2018), and the continued gendered division of paid
and unpaid work (Altintas and Sullivan 2016; Hipp and Leuze 2015),
we expected the pandemic to have had diﬀerent eﬀects on men’s and
women’s – in particular, mothers’ and fathers’ – involvement in employment, housework, and childcare responsibilities, and thereby also on
their subjective well-being.
Initial empirical evidence on the pandemic’s short-term consequences
in Germany lent support to this suspicion. Data collected shortly after the
lockdown went into eﬀect suggested that women in Germany were
indeed more likely to quit working or to reduce their hours than men
(Hammerschmid et al. 2020; Möhring et al. 2020 and Kohlrausch and
Zucco 2020 for March/April 2020; Reichelt et al. 2020 for May/June
2020). When childcare facilities and schools were closed in Spring and
early summer in Germany, parents – in particular mothers – had to
shoulder additional care responsibilities (Möhring et al. 2020, Kreyenfeld
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et al. 2020; Hank and Steinbach 2020). The question that hence arises is
whether these increases in inequalities during the initial lockdown period
persisted.
To answer this question, we drew on three waves of an online survey
that were collected between March 23, 2020 and August 2, 2020. The
survey asked a broad array of questions on individuals’ everyday experiences during the lockdown. Around 4,400 respondents aged between 25
and 54 years volunteered to participate in all three waves, including more
than 2,000 respondents with children. Women were overrepresented
among the respondents, along with the highly educated and individuals
living in Berlin.
Our exploratory analyses of these data show that women were slightly
more likely than men to either be working reduced hours or not to be
working at all during the pandemic, but that parenthood was a much
more important predictor. While the division of childcare was more
equal in the early stages of the lockdown, mothers still carried out considerably more unpaid work than fathers. These inequalities between
men and women – in particular, between mothers and fathers – may
explain why we also observed greater temporary decreases in satisfaction
with work, family life, and life in general among women, parents, and
especially mothers. For essential workers, who are predominantly
female in Germany (Koebe et al., 2020), we found a lower likelihood of
working less during the pandemic than for employees in other occupations, whereas we found no diﬀerences in work satisfaction.
Although our data do not allow for generalizations to Germany’s
entire prime-age working population, it supplements existing studies
on gender and the COVID-19 pandemic in Germany that have predominantly focused on only one point in time (e.g. Kreyenfeld et al. 2020,
Kohlrausch and Zucco 2020; Hank and Steinbach 2020). By following
respondents over time and having information about their work and
family life, our study focused on the dynamic development of men’s
and women’s unequal involvement in paid and unpaid work during
the lockdown and its successive lifting.
The eﬀects of the COVID-19 pandemic on gender inequalities in
Germany
Germany, like many other countries, is characterized by a gendered division of paid and unpaid work (Altintas and Sullivan 2016; Hipp and
Leuze 2015) as well as gendered occupations and economic sectors
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(Dämmrich and Blossfeld 2016). While diﬀerences in labour force participation rates between men and women have declined by around 10
percentage points since the 1990s, the working hours gap has remained
consistently high (Hobler et al. 2020, p. 26). Similar inequalities exist
with regard to unpaid work. Although gender diﬀerences have declined
substantially over time, a recent study showed that women in Germany
spend on average 100 minutes more per day on household-related
tasks than men (Altintas and Sullivan 2016); this gap is even wider
among parents (Kühhirt 2011). Germany’s labour market is also highly
segregated by gender. Men and women are only equally represented in
one third of all occupations (Dämmrich and Blossfeld 2016).
It was within this cultural and institutional context that COVID-19
arrived in Germany. The ﬁrst case of the virus in the country was
oﬃcially reported at the end of January 2020. Following a rapid increase
in daily infections about a month later, a state-wide lockdown went into
eﬀect in Bavaria on 20 March and a nationwide lockdown followed two
days later (Buthe et al. 2020; Dostal 2020). After 16 March, schools and
day-care centres were only open to children of essential workers. Starting
in mid-May, states began to gradually reopen schools and day-care centres,
but when the school year came to an end, most facilities had still not
resumed their regular schedules (The Local 2020; Unterberg 2020). The
number of people with reduced working hours (on ‘short-time work’)
peaked at 6 million in April and was still 5.4 million in June (Bundesagentur für Arbeit 2020). Given the gender-segregated labour market and the
gendered division of paid and unpaid work, we expect that the pandemic’s
social and economic consequences in Germany diﬀer by gender. We
expect that men and women diﬀer in their likelihood of being laid oﬀ, of
working reduced hours, and of having temporarily stopping working, as
they tend to work in diﬀerent occupations and economic sectors and
may have been impacted diﬀerently by additional childcare and household
duties. As the latter applies mainly to parents, inequalities between parents
and non-parents may have emerged as well, and parents may be more
aﬀected by changes in gender inequalities than non-parents.
The two aforementioned scenarios of opposing gender eﬀects of the
pandemic – more gender equality vs. less gender equality – are both theoretically plausible. In theory, the pandemic may have aﬀected male- and
female-dominated economic sectors and occupations diﬀerently. Furthermore, diﬀerent theoretical approaches, such as those focusing on time
availability, economic exchange, and ‘doing gender’, vary in their
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predictions of how parents may have distributed the additional childcare
and home-schooling responsibilities during nationwide lockdowns.
Arguments positing that the pandemic would lead to more gender
equality build on the observation that women are overrepresented in
jobs that have been less aﬀected by the crisis. In Germany, women
make up around 60 percent of ‘essential workers’ (Koebe et al. 2020)
but only around one third of self-employed people (Hobler et al. 2020).
While ‘essential workers’ tend to have more job security than workers
in other occupations due to their importance in providing basic social
services, self-employed people have been hit particularly hard by the
crisis (Bünning et al. 2020). Moreover, when men have additional time
available (Coverman 1985) – as they have had during the pandemic
due to working from home and reduced working hours – they may
take on a greater share of unpaid work. This eﬀect may be especially
salient among parents who have to shoulder additional childcare.
Arguments positing that the pandemic would lead to less gender equality
rely on the evidence that the COVID-19 pandemic – in contrast to previous economic crises – has severely aﬀected female-dominated sectors
such as hospitality and retail (Hammerschmid et al. 2020); they also
hypothesize that women may have taken on the majority of the additional
childcare responsibilities. Economic exchange approaches (Becker 1993;
Blood and Wolfe 1978) suggest that couples may follow a traditional gendered division of labour when deciding on who focuses on paid work and
who takes on the additional childcare burden because men in Germany
tend to earn higher wages than women. ‘Doing gender’ approaches
(West and Zimmerman 1987) suggest that even in instances where
women earn as much as or more than their male partners, they may still
take on a greater share of childcare and household duties to enact and
maintain gender identities. We therefore may not observe greater
gender equality in unpaid work in cases where women took on the role
of main breadwinner during the pandemic, or where the male partner
was working from home. Given the deeply gendered cultural norms of
motherhood and fatherhood, parents may be aﬀected more severely
than non-parents.
To examine the consequences of the COVID-19 pandemic for gender
inequalities in Germany, we ﬁrst explore diﬀerences in the likelihood of
working less (which includes working reduced hours and taking temporary leaves of absence) and working from home by gender, parenthood
status, and being an essential worker. In a second step, we examine
how the additional childcare burden during lockdown aﬀected the
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gendered division of both housework and childcare tasks. Third, as
changes in paid and unpaid work were likely to have been accompanied
by changes in subjective well-being, we examine changes in satisfaction
with work, family life, and life in general.

Data and methods
In our empirical analyses, we drew on three waves of a non-probability
online survey dealing with individuals’ everyday experiences during the
COVID-19 lockdown period in Germany. Participants in the study
were recruited through email lists, newspaper announcements, and
instant messenger services. The ﬁrst wave of data collection (t1) took
place from 23 March to 10 May 2020 (N = 14,754); this ﬁrst survey also
included questions assessing respondents’ pre-pandemic living and
working situations and subjective well-being (t0).1 The launch of
survey waves 2 (t2) (N = 7573, 20 April 2020 to 14 June 2020) and
wave 3 (t3) (N = 6397, 3 June 2020 to 2 August 2020) coincided with
the gradual lifting of lockdown restrictions.2
Our analytical sample included respondents aged 25 to 54 who participated in all three survey waves. Of the 4,429 respondents in our sample,
3391 were female, 2,265 had at least one child living with them in the
same household in wave 1; 3,577 had a tertiary degree, 3928 had a paid
job before lockdown; and 1191 lived in Berlin, where the survey was
initially launched. Due to the selectivity of our sample, the ﬁndings are
of limited generalizability (Kohler et al. 2019).
To assess gender inequality during the pandemic, we examined several
outcomes: (a) working-time reductions in response to the pandemic (‘yes’
if the respondent was working less than before the pandemic or was temporarily not working at all but had not been laid oﬀ),3 (b) working from
home among those who were still working (yes/no), (c) the division of
housework and childcare tasks in couples (two 5-point ordinal variables
drawn from the German Panel Analysis of Intimate Relationships and
Family Dynamics, which distinguish among the categories ‘I do all/
1

We acknowledge that retrospective questions risk inaccurate response behaviors, but have sought to
reduce such biases by providing respondents with short and easy-to-understand questions that
referred to a time around a speciﬁc anchor point (the pre-pandemic period) shortly (2-6 weeks)
before data collection (Hipp, Bünning, et al., 2020).
2
Data, codebook, and syntax for data cleaning are available at https://doi.org/10.7802/2042. The replication ﬁles for this paper are available at https://osf.io/wye69/.
3
We could not analyze gendered risks of job loss, as the number of cases who had lost their job due to
the pandemic was too small (n = 28 across all three waves).
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most of the work’, ‘equal sharing between partners’, and ‘my partner does
all/most of the work’), and (d) satisfaction with work, family life, and life
in general (adapted from the German Socio-Economic Panel, measured
on a 7-point Likert scale).
In our exploratory analyses, we applied diﬀerent regression analyses to
the pooled sample and interacted all covariates with time point. The
panel structure of our data allows us to explore changes in all of our
four outcome variables over time and thus enables comparisons
between the time before (t0) and shortly after the lockdowns (t1), as
well as after a certain adaptation period and an increasing loosening of
the lockdowns (t2, t3). We employed logistic regressions to assess
reductions in working time and in the likelihood of working from
home, and OLS regressions to analyse the division of housework/childcare and satisfaction variables (see Nitsche and Grunow (2018) for a
similar approach on the division of labour in couples, and Treas et al.
(2011) for analyses of satisfaction). Robust, clustered standard errors
were estimated in all regressions.
To account for the fact that our data stem from a non-probability
sample, we focused on diﬀerences by gender, parenthood, and partner
constellations after adjusting for a broad range of covariates. In the
current analyses, we also refrain from using calibration weights for two
reasons. First, the covariate adjustment in our multivariate regressions
already reduces the bias in the distribution of socio-demographic characteristics in our sample. Second, weights cannot account for the respondents’ self-selection into our survey, which may be related to their time,
motivation, and network aﬃliations and would therefore potentially and
unnecessarily lead to a less cautious interpretation of our ﬁndings.
The main independent variables in our analyses were the respondent’s
gender (male (reference), female), their family situation (childless with
partner (reference); childless single; partnered parent; single parent),
and for employment-related outcomes employment as an essential
workers (yes/no).4 In addition, we included the following covariates:
age (25–34, 35–44, 45–54 years), migration background (none, ﬁrst generation, second generation), education (tertiary vs. non-tertiary education), subjective assessment of the household’s ﬁnancial situation
4

Respondents in the survey were asked whether they worked in a job that was classiﬁed as ‘essential’.
The answering categories for this question contained the seven occupational groups that have been
listed by Germany’s governing authorities as occupations that qualiﬁed for access to emergency childcare (e.g., police, ﬁre brigade, public transport, utilities, waste disposal, healthcare, nursing, childcare,
groceries, and drugstores).
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(living comfortably, getting by, diﬃculties getting by/barely coping),
apartment size relative to household size (overcrowded, adequate, more
than adequate), geographic region (North, South, East, West), community size (50,000 inhabitants or more, less than 50,000 inhabitants).
When analysing working time reductions, working from home, and
work satisfaction, we also included some additional covariates: employment as an essential worker (yes/no),5 economic sector (seven groups),
pre-pandemic working hours (part-time (<=37 hours/week), full-time
(>37 hours/week)), and contract situation (permanent contract, ﬁxedterm contract, self-employed). When we analysed the division of both
housework and childcare – which we only did for partnered respondents
with children – we also included information about the partner’s education, the couple’s work situation (7 categories distinguishing employment situation and work location), and same-sex relationships. In the
analyses of satisfaction with family life and life in general, respondents’
employment status (yes/no) was included as an additional covariate.
Appendix A provides an overview of all variables used in the analyses
and the sample distributions.
Findings
To assess gender diﬀerences in paid work in response to the pandemic
and whether parenthood and working in essential occupations might
explain such diﬀerences, we ﬁrst examined individuals’ likelihood of
working less. Table 1 shows that women in our sample were slightly
more likely than men to report reduced working hours over the entire
observation period (3–4 percentage points). Essential workers were less
likely to work less than workers in other occupations. Both partnered
and single parents were considerably more likely to work less than childless respondents, although the diﬀerence declined slightly over time
(from 18 to 9 percentage points for partnered parents and from 13 to 6
percentage points for single parents). When we restricted the sample to
parents, we found that mothers had a higher likelihood than fathers of
working less, and this likelihood increased over time (from 4 to 7 percentage points, see Appendix B). Although reductions in working hours
during the lockdown could be attributed to many factors, this result provides some initial evidence of the pandemic’s unequal eﬀects on men and
5

Respondents chose from a list of sectors that were deemed to be essential by state governments. The
list was compiled using guidelines for emergency childcare that were published by the states in March
(see Koebe et al. 2020).
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Table 1. Probability of working less during the pandemic.
t1
Men
Women

Ref.
0.03
[−0.01,0.07]
Childless, partnered
Ref.
Childless, no partner
−0.01
[−0.06,0.03]
Child(ren) & partner
0.18***
[0.13,0.22]
Single parent
0.13**
[0.04,0.21]
Not essential worker
Ref.
Essential worker
−0.07**
[−0.11,−0.03]
N
3564
95% conﬁdence intervals in brackets.
*p < 0.05, **p < 0.01, ***p < 0.001.

t2

t3

Ref.
0.03
[−0.00,0.07]
Ref.
−0.04
[−0.08,0.00]
0.13***
[0.09,0.17]
0.11**
[0.03,0.19]
Ref.
−0.03
[−0.07,0.01]
3549

Ref.
0.04*
[0.01,0.07]
Ref.
−0.02
[−0.05,0.02]
0.09***
[0.05,0.13]
0.06
[−0.01,0.13]
Ref.
−0.06**
[−0.09,−0.02]
3478

Table 2. Probability of working from home during the pandemic.
t1

t2

t3

Men
Women

Ref.
Ref.
Ref.
0.02
0.03
0.02
[−0.01,0.05]
[−0.00,0.06]
[−0.02,0.05]
Childless, partnered
Ref.
Ref.
Ref.
Childless, no partner
−0.04
−0.02
−0.03
[−0.07,0.00]
[−0.06,0.02]
[−0.07,0.02]
Child(ren) & partner
0.03
0.03*
0.04*
[−0.01,0.06]
[0.00,0.07]
[0.00,0.08]
Single parent
0.03
0.05
0.07
[−0.03,0.08]
[−0.00,0.11]
[−0.00,0.14]
Not essential worker
Ref.
Ref.
Ref.
Essential worker
−0.21***
−0.22***
−0.27***
[−0.25,−0.17]
[−0.26,−0.18]
[−0.32,−0.23]
N
3333
3414
3395
95% conﬁdence intervals in brackets.
*p < 0.05, **p < 0.01, ***p < 0.001.
Note: The above tables present marginal eﬀects. In Table 1, the dependent variable is the reduction in
time spent in paid work, which includes both reductions in working hours and the stoppage of work
due to plant closures and furlough payments, etc., and could have been induced by either the
employer or the employee. In Table 2, the dependent variable is working from home among those
who had worked at the pandemics outset and had not stopped working. The underlying logistic
regression models for both analyses are adjusted for age, migration background, education, household
income, apartment size, community size, pre-pandemic working hours, contract type and industry. The
models were fully interacted with the time point of the survey. The number of observations slightly
vary from wave to wave due to item-nonresponse.

women and underscores the importance of parenthood as a key driver of
increased inequality (for similar ﬁndings see Kohlrausch and Zucco 2020;
Möhring et al. 2020 on the early lockdown period).
Regarding the likelihood of working from home, it appears that workplace and job characteristics were more decisive than childcare needs (see
Möhring et al. 2020 for similar ﬁndings). While essential workers were
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considerably less likely than other workers to work from home (Table 2),
we only observe slight diﬀerences by gender and family status. Even when
we restricted the sample to parents, we still found no considerable diﬀerences between mothers and fathers (Appendix C).
The results of our analyses of the division of childcare and housework
between parents are presented in Figure 1. Values on the right-hand side
of the coeﬃcient plot indicate that respondents in the speciﬁed category
spent more time on childcare or housework than the reference category
and vice versa for values on the left-hand side. The ﬁgure shows that
women spent more time on both housework and childcare before and
during the pandemic than men. While respondents reported a more
equal sharing of childcare tasks during the early lockdown period (t1),
this trend towards more equality decreased again over time (t2 and t3).

Figure 1. The ﬁgure presents coeﬃcients of OLS regressions with clustered, robust standard errors. The dependent variables are division of child care and division of housework
measured in all three waves (t1 to t3). In the ﬁrst wave, respondents also retrospectively
assessed their division of unpaid labour before the pandemic (t0). The variable is
measured on a 5-point scale ranging from ‘(Almost) exclusively my partner’ to
‘(Almost) exclusively me’. The following covariates were included in the analyses: age,
migration background, respondent’s and partners’ education, household income, apartment size, community size and same-sex relationship. All models were fully interacted
with the time point of the survey. Stata’s coefplot command (Jann 2014) was used to
generate the ﬁgure. The number of observations slightly vary from wave to wave
due to item-nonresponse.
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Moreover, the unequal pre-pandemic distribution of housework (shown
by Stenpaß and Kley 2020, for example) remained largely unchanged.
These ﬁndings align closely with those of other studies on the implications of the COVID-19 pandemic for couples’ division of unpaid
work (Kohlrausch and Zucco 2020; Hank and Steinbach 2020; Kreyenfeld
et al. 2020 for Germany and Fodor et al. 2020 for Hungary) and lend
support to doing-gender approaches (West and Zimmerman 1987)
rather than to time availability approaches (e.g. Coverman 1985).
Figure 1 also diﬀerentiates among diﬀerent work constellations and
indicates that the unequal distribution of childcare and housework
varied according to partners’ current working status and work location.
If only one partner was in paid work, that partner performed less
unpaid work than the partner who was not working. Furthermore, if
one partner worked from home and the other partner outside the home,
the partner working from home did slightly more unpaid work. Additional
analyses (Appendix D) show that these patterns were similar for both
genders. In contrast to what is stated above, this ﬁnding speaks in favour
of time availability (Coverman 1985) and household specialization/bargaining approaches (Becker 1993; Blood and Wolfe 1978).
We now turn to the ﬁndings on satisfaction with work, family life, and life
in general. As the pandemic and the associated lockdown have been found to
have diﬀerent consequences by gender and parenthood, it is likely that the
subjective well-being among these groups also developed diﬀerently during
the lockdown (e.g. see Czymara et al. 2020 on women’s increased mental
load during the pandemic or Minello et al. 2020 on the professional worries
of female academics). Figure 2 shows the diﬀerences in satisfaction by
gender and family situation. When asked to assess their satisfaction retrospectively, women indicated that they were slightly less satisﬁed with their work
than men before the pandemic (t0); there were no gender diﬀerences in
men’s and women’s satisfaction with family life and life in general in the
pre-pandemic period. Particularly during the early lockdown period (t1),
women’s satisfaction with their work, their family life, and life in general
was considerably lower than men’s. With the gradual lifting of the lockdown,
however, men’s and women’s satisfaction with family life and life in general
converged again (t2 and t3). Women’s satisfaction with work, however,
remained lower than men’s even in the last survey wave (June to August
2020). We observe no diﬀerences in work satisfaction between respondents
in essential occupations and those in other occupations.
For the pre-pandemic period, both partnered and single parents
reported higher levels of work satisfaction, lower family satisfaction,
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Figure 2. The ﬁgure presents coeﬃcients of OLS regressions with clustered, robust standard errors. The dependent variables are satisfaction with work, family life and life in
general on a 7-point scale measured in all three waves (t1 to t3). In the ﬁrst wave,
respondents also retrospectively assessed their satisfaction in all three domains
before the pandemic (t0). The following covariates were included in the analyses:
age, migration background, respondent’s education, household income, apartment
size and community size; the analyses for satisfaction with work further included contract type, pre-pandemic working hours, home oﬃce and industry; the analyses of
family life and life in general also included employment status as an additional covariate. All models were fully interacted with the time point of the survey. Stata’s coefplot
command (Jann 2014) was used to generate the ﬁgure. The number of observations
slightly vary from wave to wave due to item-nonresponse.

and similar levels (partnered parents) or lower levels (single parents) of
life satisfaction compared to partnered, childless individuals. During
the pandemic, however, their satisfaction with all three domains was considerably lower than that of childless partnered people, although diﬀerences decreased to some extent towards the end of the lockdown
period (t3) and the coeﬃcients for single parents have large conﬁdence
intervals (presumably due to small case numbers). Singles without children also experienced greater decreases in satisfaction with family life
and life in general than partnered, childless individuals.
Additional analyses (Appendix E) show no substantial diﬀerences in
mothers’ vs. fathers’ satisfaction with work, family life, or life in
general prior to the pandemic (t0). Mothers reported lower levels of
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satisfaction with all three life domains at the outset of the lockdown (t1).
While they continued to report lower work satisfaction than fathers
throughout the observation period, their family satisfaction and life satisfaction converged to pre-pandemic levels towards t3.
Conclusions
To explore the implications of the COVID-19 pandemic for gender
inequality, this paper drew on data collected from around 4,400 participants in an online survey in Germany, which asked about individuals’
working and family lives at the beginning, middle, and end of the lockdown. Our analyses show that women had a slightly higher likelihood of
working less throughout the lockdown period. Yet, essential workers,
who are predominantly female (Koebe et al. 2020) had a lower likelihood
than employees in other occupations to be working less than before the
lockdown. During lockdown, parents were considerably more likely than
childless people to be working less than before, with diﬀerences between
mothers and fathers widening towards the end of lockdown. The likelihood
of working from home was only weakly related to gender and parenthood,
whereas respondents in essential occupations were considerably less likely
to work from than those in other occupations.
Moreover, we found that, despite slight changes in how parents divided
the additional childcare, mothers still did considerably more unpaid work
during the lockdown than fathers. The division of housework appears not
to have changed over the course of the crisis. This might be one reason for
our observation that women, in particular mothers, were less satisﬁed with
work, family life, and life in general than men at the beginning and middle
of the lockdown period, and why lower satisfaction with work remained
even towards the end of the lockdown.
In conclusion, our analyses suggest an increase rather than a reduction
in gender inequalities in Germany during the pandemic but we also see
considerable temporal dynamics. Parenthood seems to have been
driving these increases in inequalities. We need to underscore, however,
that our ﬁndings are based on an online non-probability survey, which
means that our respondents deviate from the German population in observable characteristics (e.g. age, education, and gender) but also in unobservable characteristics (e.g. time and the motivation to participate in a
survey). Our exploratory analyses can therefore only provide a ﬁrst
impression and should be used in combination with studies that are
based on probability samples, such as the German Socio-Economic
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Panel (Kreyenfeld et al. 2020) or the pairfam family panel (Hank and Steinbach 2020). The combination of ‘representative’ data and data that capture
changes over time in detail, as is the case in our survey, may be useful in
assessing the dynamic development of gender inequalities over the
course of the pandemic.
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